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What do these companies have in common?

1.   3M Company 
2.   ABM Industries Inc
3.   Accenture plc
4.   Alcoa Inc
5.   Allianz SE 
6.   Allied Defense Group Inc
7.   Alstom SA 
8.   Analogic Corporation 
9.   Archer-Daniels-Midland Company 
10. AstraZeneca plc
11. Avon Products Inc
12. Baker Hughes Incorporated 
13. Baxter International Inc
14. BHP Billiton Ltd 
15. Bio-Rad Laboratories Inc
16. Bristol-Myers Squibb Company 
17. Bruker Corporation 
18. Cobalt International Energy Inc
19. Covidien Public Limited Company 
20. Deere & Company 
21. Delta Tucker Holdings/DynCorp Internat’l
22. Dialogic Inc
23. Diebold Incorporated 
24. DreamWorks Animation SKG Inc
25. Dun & Bradstreet Corporation 
26. Eli Lilly 
27. Embraer SA 
28. Eni SpA
29. Expro International Group plc
30. Fresenius Medical Care AG & Co. KGaA

31. Furmanite Corporation 
32. GlaxoSmithKline plc
33. Goldman Sachs Group Inc
34. Goodyear Tire and Rubber Company 
35. Grifols SA (Talecris Biotherapeutics

Holdings Corp) 
36. Halliburton Company 
37. Harris Corporation 
38. Hewlett-Packard Company 
39. IDT Corporation 
40. Ingersoll-Rand plc
41. Keyuan Petrochemicals Inc
42. Koch Industries 
43. Koninklijke Philips Electronics NV 
44. Kraft Foods Inc
45. Las Vegas Sands Corp 
46. Layne Christensen Company 
47. LyondellBasell Industries 
48. Marathon Oil Corporation 
49. Medtronic Inc
50. Merck & Co Inc
51. Motorola Solutions Inc
52. MTS Systems Corporation 
53. Nabors Industries Ltd 
54. NBCUniversal Media LLC 
55. NCR Corporation 
56. News Corporation 
57. Nordion Inc
58. Olympus Corp 
59. Oracle Corporation 
60. Parametric Technology Corporation 

61. Viacom (Paramount Pictures) 
62. Parker Drilling Company 
63. Qualcomm Incorporated 
64. Raytheon Company 
65. RINO International Corporation 
66. Schlumberger NV 
67. Sciclone Pharmaceuticals Inc
68. Sensata Technologies Holding NV 
69. SL Industries Inc
70. Smartmatic Corporation 
71. Smith & Wesson Holding Corporation 
72. Sojitz Corp 
73. Sony Corporation 
74. STR Holdings Inc
75. Stryker Corporation 
76. Tata Communications Limited 
77. TE Connectivity Ltd 
78. Teva Pharmaceutical Industries Limited 
79. Time Warner Inc
80. Total SA 
81. Transocean Ltd 
82. Wal-mart Stores Inc
83. Walt Disney Company 
84. Walters Power International LLC 
85. Weatherford International Ltd 
86. WS Atkins plc
87. WW Grainger Inc
88. Wynn Resorts Limited 
89. Zimmer Holdings Inc



Overview
• Corporations have significant incentives to ensure they 

conduct business in compliance with legal requirements and 
consistent with an individual company’s ethics and values.

• Central to operating in this manner is an informed and 
engaged workforce prepared to surface issues should a 
concern arise and a corporate culture dedicated to 
investigating and addressing issues raised.

• Key objective is to have strong and effective processes and 
procedures in place to identify and resolve issues BEFORE a 
true whistleblower situation develops.
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“Employees who indicated they had reasons for not 
reporting observed misconduct cite fear of retaliation 
as the foremost cause.” 

Source:  Culture Diagnostic Survey, 2009

Successful corporations will

• Train employees thoroughly on rules of conduct

• Establish channels through which employees are encouraged to raise 
potential concerns without fear of retribution

• Treat allegations seriously, establish robust investigatory processes 
and undertake appropriate corrective action

Foster a Culture of “Speaking Up”
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• Establish allegation reporting channels (helpline, ombudsman, etc.)
• Establish robust investigation processes
• Create company-wide policies encouraging employees to report 

misconduct and publicize channels through which employees can report 
concerns

• Issue communications that directly address employee fears of retaliation
• Train managers to respond appropriately and consistently to employee 

allegations
• Provide managers and ethics liaisons with the tools and resources to 

handle concerns and discuss the allegation reporting and investigations 
process properly

• Establish a regular communications cadence to reinforce the importance 
of speaking up

• Incorporate clear expectations of employee and manager behaviors into 
annual performance evaluations

Corporate Executive Board 
Compliance & Ethics Leadership Council Recommendations
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• Ethics and Compliance – an Individual Responsibility
DuPont Code of Conduct
Core Values

• Ethics & Compliance Central – Global Dedicated 
Resources

• Comprehensive Training and Awareness Tools
LegalEagle Training Modules
Core Value Contacts
Ethics and Compliance Days
Business Ethics Bulletins

The DuPont Approach
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• Multiple Options for Reporting Concerns
Line Management
Internal Audit
Legal
HR
Corporate Security
Ethics and Compliance Hotline

• Dedicated, Expert Investigation Resources

• Commitment to Corrective Action

• Strong Anti-Retaliation Policy

The DuPont Approach (continued)
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Following passage of the Sarbanes-Oxley Act in 2002, DuPont 
established an anonymous hotline through which third parties (and 
employees) may raise issues.  The hotline is publicized in the 
Company’s annual meeting proxy statement.  Very small percentage of 
issues raised comes through this hotline.

“Communications with the Board and Directors

Stockholders and other parties interested in communicating directly with the 
Board, Chair, Lead Director or other outside director may do so by writing in 
care of the Corporate Secretary, DuPont Company, 1007 Market Street, 
D9058, Wilmington, DE 19898. The Board's independent directors have 
approved procedures for handling correspondence received by the Company 
and addressed to the Board, Chair, Lead Director or other outside director. 
Concerns relating to accounting, internal controls, auditing or ethical 
matters are immediately brought to the attention of the Company's internal 
audit function and handled in accordance with procedures established by 
the Audit Committee with respect to such matters, which include an 
anonymous toll-free hotline (1-800-476-3016) and a website through which to 
report issues (https://reportanissue.com/dupont/welcome).” 

The DuPont Approach (continued)
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2013  Focus

“INTERDEPENDENT CULTURE” SHIFT
Support Business Presidents and other senior leaders in 
Ethics & Compliance in the ongoing business culture 
transformation

COMPREHENSIVE COMMUNICATION & 
EDUCATION PLAN & GREATER 

TRANSPARENCY

Connect Competitive Advantage with Ethics & Compliance
Themes:  “Tone in the Middle”, Speaking up, Emerging 
Markets

THIRD PARTY ETHICS & COMPLIANCE 
Develop and implement tools to help businesses and 
functions mitigate Ethics & Compliance risks

NEWER EMPLOYEE MISCONDUCT
Analyze confirmed ethics violations including newer 
employee misconduct for learnings and improvement 
ideas

Connect Ethics and Compliance to Competitive Advantage



ANARCHY & 
LAWLESSNESS

BLIND 
OBEDIENCE

INFORMED 
ACQUIESCENCE

INTER-
DEPENDENCE

Everyone acts 
in his or her 
own self-
interest 
regardless of 
the group 
dynamic or 
organization 
ethics

Everyone does 
what he or she is 
told, without 
understanding 
the reasons 
behind the 
action, in order 
to avoid the 
consequences

Everyone 
learns the 
rules and 
agrees to 
abide by them 
in order to 
receive the 
rewards of his 
or her actions

Everyone acts on 
the basis of a set of 
principles and 
values that inspire 
everyone not just to 
follow them, but 
also to  ensure that 
those around them 
equally respect and 
“live” by them

Four Archetypes Of Culture

© 2010 LRN® - LRN Proprietary and Confidential. Not for Redistribution



• Local legal requirements related to labor and data 
protection, particularly in the European Union, must be 
accommodated.

• Companies must be sensitive to cultural differences 
across regions and ensure that local programs are 
tailored to encourage reporting.

• In the wake of the SEC whistleblower bounty program, 
companies must work even harder to ensure employees 
raise concerns with the company first rather than report 
directly to the SEC. 

• Are financial incentives a viable option?

Selected Issues for Multinational Companies
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In mid-January 2013, an analyst in the company’s finance 
department discovers that significant sales were reflected in the 
fourth quarter of 2012 when the sales were not actually made until 
the first week in January 2013.  The analyst brings this discovery to 
the attention of the corporate accounting manager who tells the 
analyst she will “look into it” and “not to worry about it.”  The analyst 
does nothing more and the company subsequently reports earnings 
and completes its SEC filings with the sales in question included in 
the fourth quarter.  During an audit performed by the company’s 
independent public accounting firm in April 2013, the auditor finds 
the discrepancy and raises the issue with the company’s controller.  
An investigation follows during which it is determined that the 
analyst’s original assessment was correct.  Because of the 
magnitude of the misreported sales, the company must restate its 
results for the fourth quarter and full-year 2012.  The SEC opens an 
investigation on accounting and reporting improprieties, and private 
suits follow.

Hypothetical Situation 1
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• What went wrong?

• What should have been done once the 
accounting error was identified?

• What must now be done to remedy the 
situation?

• What preventive actions could have been taken 
to eliminate the issue before it occurred?

Issues Raised
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November 16, 2012

BUSINESS ETHICS BULLETIN

Business Ethics Bulletins are issued in collaboration with Internal Audit and Legal to highlight 
recent issues, both positive and negative, regarding our DuPont Code of Conduct. 

Nature of Concern

Given the challenging and uncertain business conditions we are facing as we close 2012, it is 
timely to remind ourselves of the importance of sound accounting and control procedures, key 
components of our core value of highest ethical behavior.

Key Reminders · Revenue Recognition 

Accounting standards require that revenue cannot be recognized until it is earned. The company 
has policies in place to ensure that these standards are followed. As a general rule, the company 
recognizes revenue only when the following four requirements are met: 

o persuasive evidence of an arrangement exists;
o delivery has occurred (title has passed) or services have been rendered; 
o the seller’s price to the buyer is fixed or determinable; 
o collection is reasonably assured. 

Business Ethics Bulletin – A Training Tool
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A junior employee learns that payments have been made to 
foreign officials by senior management in a foreign country to 
facilitate regulatory approvals, approvals that are provided 
almost immediately after the payments are made.  The junior 
employee brings this to the attention of her immediate 
supervisor.  She subsequently learns that an internal 
investigation at the country level was conducted and concluded 
with no action taken.  It is only when the company learns that a 
major newspaper is investigating a whistleblower’s allegations 
that it begins an independent investigation, which it discloses to 
the SEC and DOJ and in its next 10-K. After the newspaper 
article appears, detailing extensive allegations of bribery, the 
stock falls five percent. The U.S. investigations continue and the 
foreign country itself begins one, amid local political uproar.  
Private suits are filed.

Hypothetical Situation 2
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• What went wrong?

• What should have been done once the 
payments were discovered?

• What must now be done to remedy the 
situation?

• What preventive actions could have been taken 
to eliminate the issue before it occurred?

Issues Raised
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• We depend on the sound, ethical judgment of each 
employee across the globe for business success and 
continued right to operate.

• Creating a culture where values are understood and 
embraced is job one.  We continuously look for effective 
ways of reinforcing the critical importance of “doing the 
right thing.”

• We work diligently to foster an environment in which 
employees feel encouraged to raise concerns and in 
which issues identified are addressed.

Closing Thoughts
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Incorporating Ethics for Successful 
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Current Enforcement Climate 
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Enforcement Remains High 

• Number of companies publicly disclosed (via SEC filings or 
press reports) to have ongoing FCPA investigations.  (Actual 
number likely higher.) 
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Number of companies publicly disclosed  
(via SEC filings or press reports) to have ongoing FCPA investigations.  

Source:  The FCPA Blog 
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Companies with Active FCPA Inquires (12/31/13) 

1. ABM Industries Inc 

2. Accenture plc 

3. Agilent Technologies Inc 

4. Alcoa Inc 

5. Alstom SA 

6. Analogic Corporation 

7. Anheuser-Busch InBev SA/NV 

8. AstraZeneca plc 

9. Avon Products Inc 

10. Baker Hughes Inc. (BJ Services) 

11. Barclays plc 

12. Baxter International Inc 

13. Beam Inc 

14. BHP Billiton Ltd 

15. Bio-Rad Laboratories Inc 

16. Bristol-Myers Squibb Company 

17. Brookfield Asset Management Inc 

18. Bruker Corporation 

19. BSG Resources Ltd 

20. Central European Distribution Corp. 

21. Cobalt International Energy Inc 

22. Dialogic Inc 

23. Deutsche Post AG (DHL) 

 

24. DreamWorks Animation SKG Inc 

25. Dun & Bradstreet Corporation 

26. Eli Lilly and Company 

27. Embraer SA 

28. Ericsson AB 

29. Expro International Group plc 

30. ExxonMobil Corporation 

31. Fresenius Medical Care AG & Co. KGaA 

32. GlaxoSmithKline plc 

33. Gold Fields Limited 

34. Goldman Sachs Group Inc 

35. Goodyear Tire and Rubber Company 

36. Halliburton Company 

37. Harris Corporation 

38. Hess 

39. Hewlett-Packard Company 

40. Hyperdynamics Corporation 

41. Image Sensing Systems 

42. Ingersoll-Rand plc 

43. International Business Machines 
Corporation 

44. JPMorgan Chase 

45. Juniper Networks 

46. Kimco Realty Corporation 

47. KKR & Company LP 

48. Kraft Foods Inc 

49. Las Vegas Sands Corp 

50. Layne Christensen Company 

51. LyondellBasell Industries 

52. Merck & Co Inc 

53. Microsoft Corporation 

54. Motorola Solutions Inc 

55. MTS Systems Corporation 

56. Comcast (NBCUniversal Inc) 

57. National Geographic 

58. NCR Corporation 

59. Net 1 UEPS Technologies Inc 

60. News Corporation 

61. Nordion Inc 

62. Novartis AG 

63. Olympus Corp 

64. Optimer Pharmaceuticals Inc 

65. Oracle Corporation 

66. Owens-Illinois Group Inc 

67. Panasonic Corporation 

68. Parametric Technology Corporation 

69. Park-Ohio Industries Inc 

70. Protective Products of America Inc 

71. Qualcomm Incorporated 

72. Sanofi SA 

73. SBM Offshore NV 

74. Sciclone Pharmaceuticals Inc 

75. Sensata Technologies Holding NV 

76. Siemens AG 

77. SL Industries Inc 

78. Smith & Wesson Holding Corporation 

79. Sojitz Corp 

80. Sony Corporation 

81. STR Holdings Inc 

82. Tata Communications Limited 

83. Tesco Corporation 

84. Teva Pharmaceutical Industries Limited 

85. Time Warner Inc 

86. Universal Entertainment Corp. 

87. Universal Music Group (Vivendi) 

88. Viacom (Paramount Pictures) 

89. Wal-mart Stores Inc 

90. Walt Disney Company 

91. Walters Power International LLC 

92. WS Atkins plc (PBSJ Corp) 

 

Source:  The FCPA Blog 
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Proliferation of Enforcers 

• Proliferation of U.S. enforcers:  Specialized units at FBI, 
DOJ, and SEC; partnering with IRS & USAOs. 

• International proliferation –  
- More and more countries are enforcing anti-corruption laws, 

including China (GSK), India, Switzerland 

- These laws are often broader than the FCPA.  E.g., both the UK 
Bribery Act 2010 and Brazil’s Anti-Corruption Law (2013) contain 
no facilitation exception; apply to commercial bribery; and impose 
strict liability at least in part (for UK, the offense of corporate 
failure to prevent third party bribery, with a possible defense of 
adequate procedures).  
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Significant Penalties and Costs 

• Investigation costs alone can be hundreds of millions of 
dollars.  
- Walmart.  Feb. 20, 2014 earnings call:  “$282 million in charges 

related to FCPA matters” in FY 2014.  “Approx. $173 million of 
these expenses represented costs incurred for the ongoing inquiries 
and investigations, while the remaining $109 million was related to 
our global compliance program and organizational enhancements.”   

Source:  http://media.corporate-ir.net/media_files/IROL/11/112761/FY14Q4finalmanagementscript.pdf 

- Avon.  2012 annual report - $339.7 million spent 2009-12 on 
FCPA issues:  $92.4m in 2012, $93.3m in 2011, $95m in 2010; 
$59m in 2009.   

Source:  http://www.sec.gov/Archives/edgar/data/8868/000000886813000011/avp10k2012.htm 
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Penalties and Collateral Costs Are Significant 

• Settlement costs 
- Disgorgement (plus prejudgment interest) and criminal fines based 

on profits of affected operations – combined penalties of $1.6 
billion in Siemens case 

- Independent monitors 

• Related civil litigation 
• Government debarment and other loss of business 
• Damage to reputation and morale 
• Individual prosecutions 
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Overview of the FCPA and 
the U.K. Bribery Act 
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FCPA –Anti-Bribery & Accounting Provisions  

• Anti-Bribery Provisions 
- Issuers and domestic persons or entities may not directly or 

indirectly offer or give anything of value to foreign officials with 
corrupt intent. 

• Accounting Provisions (only securities issuers) 
- Books & records:  Keep detailed books & records that fairly and 

accurately reflect transactions and dispositions of assets. 
- Internal controls:  Devise and maintain a system of internal 

accounting controls sufficient to provide reasonable assurance that 
books and records are accurate for external reporting, and access to 
assets is permitted only in accordance with management 
instructions. Audit at reasonable intervals. 
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Elements of an FCPA Bribery Violation 

• A covered person / entity 
- Issuers (incl. ADRs); US citizens, residents & companies; anyone who 

commits acts in furtherance in the US 
• Directly or indirectly 

- Awareness of a high probability your payee will make an improper 
payment; willful blindness 

• Offers or gives anything of value 
- Includes non-cash (entertainment, employment) and subjective benefits 

• To a foreign official 
- Includes employees of state-owed enterprises, or of World Bank/UN  

• To obtain or retain business 
- Not just a contract; “business nexus” test includes ⇩ in foreign taxes 

• With corrupt intent 
- Quid pro quo 
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Exceptions / Defenses to Bribery 

• EXCEPTION 
- Facilitation / grease payments for routine governmental action  

• AFFIRMATIVE DEFENSES 
- Payments authorized by foreign law 

- Bona fide business expenditures 



13 

Exception:  Facilitation Payments 

• EXAMPLES OF ROUTINE GOVERNMENT ACTION 
- Obtain permits, licenses, visas 
- Secure police protection, timely official inspections 
- Provide phone, mail, power, water service, loading/unloading cargo, 

protecting perishable products 
- “Actions of a similar nature” 

• MINISTERIAL ACTS, NOT DISCRETIONARY ACTIONS 
• PERFORM OFFICIAL FUNCTION FASTER, NOT MAKE A 

DIFFERENT SUBSTANTIVE DECISION 
• LIMITED UTILITY 

- No clear safe harbor; U.S. enforcement actions view narrowly 
- Most countries (e.g., UK, Germany) have no such exception 
- No protection against related books and records violation 
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Affirmative Defense:  Written Foreign Law 

• LAWFUL UNDER WRITTEN LAW OF HOST 
COUNTRY 
- Informal business customs or practices NOT covered 

• EXAMPLES 
- Lawful political contributions, modest gifts, training of officials 

• LIMITED UTILITY 
- Must be explicitly authorized 
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Affirmative Defense: Bona Fide Expenditures 

• REASONABLE BUSINESS EXPENDITURES 
- Directly related to legitimate promotional or contract activities 

- Reasonable under the circumstances 

- Bona fide and made in good faith 

• EXAMPLES 
- Reimbursement for travel, meals, entertainment 

- Product samples 

- Customer training 
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U.K. Bribery Act Basics  

• 4 separate offenses address public and private sector bribery: 
- 2 general offenses of bribing and accepting bribe; 

- Offense of bribing foreign public official; and 

- Corporate offense of failing to prevent bribery (strict liability) 
• UNLESS “adequate procedures” 

• No “facilitation payments” allowed 
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Compliance 
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Compliance Guidance:  US, UK, & OECD 
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Compliance Guidance:  US, UK, & OECD 



20 

Compliance Guidance:  US, UK, & OECD 
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Compliance Guidance:  US, UK, & OECD 
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Cultural Tools & Risk Controls:  DOJ/SEC Ten 
Hallmarks of Effective Compliance 

Program Design  
Risk-based allocation of 
resources 

Periodic testing and 
improvement 

Autonomy and resources 

 

 

 

 

 

 

 

 

Cultural Tools 
Management commitment 

Compliance policy 

Confidential reporting and 
investigations procedures  

Pre-acquisition due diligence,  
post-acquisition integration 

Continuing advice and 
regular training 

Incentives & discipline  

Third party due diligence 

 

 

 

 

Risk Controls 

 

(Specific procedures for 
gifts, hospitality, etc.) 

 

 

 

 

 

(Specific procedures for 
onboarding & renewal) 
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Special Challenges: 
Third Party Relationships; 
Gifts & Entertainment 
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Third Parties:  Issues 

• Third party relationships were a major contributor in the 
vast majority of enforcement actions – 90% according to a 
2012 study by Ernst & Young.  

• FCPA 
- Constructive knowledge and willful blindness theories allow for 

attribution of third party conduct that was not actually authorized, 
on the basis of “red flags.” Knowledge of incriminating 
circumstances can be found “if a person is aware of a high 
probability of the existence of such circumstance.” 

• UK Bribery Act 
- Strict liability absent adequate procedures to prevent the conduct. 
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Third Parties:  Best Practices 

• Pre-retention due diligence  
- understand qualifications, associations, reputation, & business rationale 

(incl. payment terms) (DOJ/SEC Resource Guide (Nov. 2012), at 60) 

• During hiring 
- inform (provide policy; consider training) (id.) 
- obtain commitments (compliance certification; audit rights; termination 

rights) (e.g., Johnson & Johnson DPA, Attmts. C-D (2011)) 

• Post-hiring 
- “[C]ompanies should undertake some form of ongoing monitoring of 

third-party relationships. Where appropriate, this may include updating 
due diligence periodically, exercising audit rights, providing periodic 
training, and requesting annual compliance certifications by the third 
party.”  (DOJ/SEC Resource Guide (Nov. 2012), at 60) 
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Gifts & Entertainment:  Issues 

• Gifts and entertainment, including meals, travel, lodging, and 
entertainment expenses are things of value, and so may give 
rise to liability if given with corrupt intent.   

• May qualify as “reasonable and bona fide” business expenses 
under the FCPA, i.e., expenses directly related to the 
promotion or demonstration  of products or services, or the 
execution or performance of a contract with a foreign 
government or its agency.  
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Gifts & Entertainment:  Best Practices 

• Ensure items are reasonable / modest. 
- Limit gifts - nominal value with company logo; $ approval 

thresholds. 
- Apply standard policies regarding class of air travel, meals, etc. – 

avoid first class flights, five-star hotels, lavish meals, etc. 

• No personal benefits.  
- Avoid cash / per diems – pay expenses directly.  For unavoidable 

reimbursement (e.g., taxis), require receipts. 
- Do not pay for spouses, or side trips. 

• Ensure transparency.  
- Ask agency/employer to nominate appropriate officials for any trip. 
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Benchmarking Data 
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Use of Cultural Tools:  Communication 

• Intranet* – 72% 

• Senior business leader speeches, emails, etc.* – 61%  

• CEO speeches, emails, etc.* – 46%  

• Company newsletters* – 43% 

• Town hall meetings* – 40% 

• Posters/bulletin boards* – 21% 

• Feedback surveys – 5% 

• Mobile apps 

• Ask a question  

* = average of two surveys 
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Use of Cultural Tools:  Incentives/Penalties 

• Include compliance in performance evaluations – 65.2% 

• Compliance input on personnel actions (promotions, etc.) – 16.3% 

• Financial rewards – 7.6% 
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Gifts to Government Officials  

19.5% 

9.8% 

70.7% 

All Gifts to Government
Officials are Prohibited

All Gifts to Government
Officials Over a $ Threshold
Prohibited

Gifts:  Risk Controls 
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Gifts:  Risk Controls 

74% 

21% 

5% 

If  gifts to government officials are allowed, must employees 
seek pre-approval? 

Yes (Compliance/Legal – 
58%; or Manager) 
No (But Follow Standards)

Other/Don't Know
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Hospitality to government officials 

7.5% 
10% 

82.5% 

All Hospitality to
Government Officials is
Prohibited
All hospitality to
Government Officials
Must be Preapproved
Remainder - Other

Entertainment:  Risk Controls 
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Third Party Relationships:  Culture 

41% 

10% 

49% 

Providing Training to Third Party Intermediaries 

All High-Risk TPIs

All TPIs

Other (No Formal Policy
(31%), Never Train (5%),
etc.)
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58% 25% 

13% 

4% 

Push-Down Training to TPI Personnel Acting for the 
Company 

Not Required
Required for Some TPIs
Required for All TPIs
Remainder - Other

Third Party Relationships:  Culture 
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Third Party Relationships:  Audit Rights 

Most have not conducted an audit of a third party 

 

 > 70% 
 
    Over 70% reported not         
......having conducted a 
......TPI audit.   
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• Of those who had exercised audit rights, few did so on a 
regular, risk-based or random basis, as opposed to only in 
response to indications of misconduct. 

 
15% 

85% 

Conduct TPI Audits
on a Risk-Based or
Random Basis
Other - Remainder

Third Party Relationships:  Audit Rights 
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Cultural Tools:  Employee Training 

45% 

15% 
7.5% 

32.5% All Trained via a Mix of
Web or In-Person
All Trained but Only via
Web
All Trained In-Person

Remainder - Other

How are Employees Trained? 
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Cultural Tools:  Employee Training 

40% 

47.8% 

12.2% Training in English Only

Training in Multiple
Languages
Remainder - Don't
Know/Other

What Language is Used for Training  



Sanjay Bhandari   
bhandaris@ballardspahr.com  

619.487.0781 
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Global anti-corruption Survey
Insights for General counsels and compliance Executives
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InSIdE: 

a Global concern
Impact of anti-Bribery Laws and Other regulations

addressing the risks
The challenges of compliance



alixPartners 2012 Global anti-corruption Survey
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Over the past few years, tougher enforcement 

of anti-corruption laws has become the norm. 

In 2011 that trend continued, as there were  

numerous Foreign corrupt Practices act (FcPa) 

enforcement actions taken by the SEc while new 

laws such as the U.K. Bribery act were enacted. 

It is against this backdrop that alixPartners  

wanted to explore the ways in which companies 

are thinking about their anti-corruption efforts.   

To do so, we surveyed general counsels and  

other senior executives at multinational companies 

with annual revenues of $250 million or more. In 

particular, we focused on those executives who 

are responsible for business ethics and compli-

ance with anti-corruption and anti-bribery laws.  

Our goal was to better understand the ways in 

which companies are preventing, identifying and 

addressing corruption risk. We wanted to deter-

mine whether executives were confident about 

their compliance policies and, in light of new 

regulations and strict enforcement of existing 

laws, whether they were altering their  

approach to anti-corruption. We asked  

participants about their compliance policies and 

the regulations that are having the most impact. 

In addition, we wanted to know how successful 

they have been at preventing risks, and if so, 

which business practices they believed to be the 

most effective.  

here is what they had to say.

In our survey, two-thirds of participants indicated 

that they have reassessed their anti-corruption 

activities due to regulations such as dodd-Frank 

and the U.K. Bribery act. In addition, 90% of  

participants said they have implemented or 

planned to implement anti-corruption training. 

Participants indicated that their companies  

operated in industries such as technology,  

manufacturing, business services, aerospace, 

and insurance, among others. Of note, 41% of 

participants perceived their industry to be at  

significant risk for corruption; 54% said there 

was some risk. 

a GLOBaL cOncErn

corruption has clearly become a global problem, 

according to our survey. Given this trend, 

we wondered which parts of the world were  

perceived as having the most exposure to  

corruption and bribery risk.

Participants were asked to identify the geographic 

regions and countries in which their companies 

did business and those that they perceived to 

pose the most risk. Southeast asia led all regions, 

with 83% of participants identifying that region as 
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IMPacT OF anTI-BrIBEry LaWS and OThEr rEGULaTIOnS

the one that posed the most corruption risk (par-

ticipants were allowed to select multiple regions).  

africa came next, followed by china, russia, and  

the Middle East. Mexico and central/South  

america (excluding Brazil) each received 69%  

of responses. Interestingly, 30% of participants 

indicated that the United States posed a signifi-

cant risk.  It is perhaps not surprising that china, 

Southeast asia, the Middle East, and russia were 

identified as having significant risk, as doing  

business in these countries often requires  

involvement of government officials. 

note: Totals add to >100% due to multiple response options

FIGUrE 1: WhIch cOUnTrIES Or GEOGraPhIc rEGIOnS POSE SIGnIFIcanT cOrrUPTIOn 
rISKS? (chOOSE aLL ThaT aPPLy.)

Southeast Asia1

Africa

China

Russia

Middle East

Mexico

Central/South America2

India

Brazil

Eastern Europe

United States

Japan

Canada

United Kingdom

Western Europe

 

83%

81%

77%

74%

71%

69%

69%

66%

63%

56%

30%

23%

17%

12%

11%
notes:
[1] Indonesia, the Philippines, Vietnam.
[2] Other than Brazil and Mexico.

Our survey shows that the new laws and the uptick  

in FcPa enforcement actions are clearly having 

an impact on the way companies do business. 

In particular, 74% of participants said that their  

activities related to compliance with the FcPa  

increased in the past year. Two-thirds of  

participants said that they were reassessing their  

internal anti-corruption compliance activities due 

to the U.K. Bribery act, which is perceived by 

many to be a tougher law than the FcPa.  
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In light of the new whistleblower protections 

in dodd-Frank, companies are also making a  

concerted effort to identify and address  

corruption issues internally.  as a result, many  

appear to be developing mechanisms that  

facilitate the reporting of incidents or other  

concerns. accordingly, 80% of participants 

said their company has already implemented or 

plans to implement a hotline for reporting issues.  

Perhaps it is not surprising, given that the SEc’s 

whistleblower awards fund continues to increase 

the monies available for payout to qualifying 

whistleblowers.

12%

35%
33%

20%

7%

34% 33%

26%

None
Somewhat
Significantly
Don’t Know

U.K. Bribery ActDodd-Frank

FIGUrE 2:  hOW haVE ThE FOLLOWInG rEGULaTIOnS 
LEd yOU TO rEaSSESS yOUr OrGanIzaTIOn’S  
cOMPLIancE WITh anTI-BrIBEry LaWS?

addrESSInG ThE rISKS

amid a heightened enforcement environment, 

companies are committing more resources and 

adopting new policies to address the risk of  

corruption, according to our survey. 

Which policies are being implemented?  

and, more important, which ones have been  

effective in helping to identify and address  

corruption risk?  

The results of our survey indicate that three busi-

ness practices stand out as the most effective in  

reducing corruption risk: employee training, 

scrutiny over books and records, and involve-

ment of  audit committees and boards of directors 

in anti-corruption compliance programs.

Participants also noted that they have been  

placing foreign subsidiaries under a greater level 

of scrutiny. nearly half of all participants said that 

their companies have training efforts focused 

specifically on this group.  as we noted earlier, 

regions such as Southeast asia, china and the 

Middle East are clearly perceived as risky places 

to do business. yet when asked whether they had 

reduced their exposure to some regions of the 

world, a majority of participants (59%) said no.  
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Increased the amount of training given to employees

Increased scrutiny over books and records

Increased involvement of audit committee/board in 
anti-corruption compliance programs

Expanded the scope of audits of foreign subsidiaries

Involved outside counsel in an investigation

Adopted new technology

Reduced your company’s business  
exposure to certain regions or countries
Decreased the number of relationships  

with vendors and third parties

Increased use of incentives

5%
10%

83%

4%
20%

77%

7%
23%

70%

7%
30%

62%

9%
37%

55%

10%
43%

48%

5%
59%

37%

9%
60%

32%

6%
77%

17%

High/Moderate Low Success Not Attempted

In addition, 60% said they had not scaled back 

their relationships with vendors and other  

third parties, such as agents, consultants and 

distributors. It will be interesting to observe 

whether these trends continue in 2012. It will 

also be interesting to see whether companies  

increase their due diligence of third parties,  

particularly in light of the U.K. Bribery act’s 

strict liability offense for commercial organiza-

tions that fail to prevent bribes paid by persons  

associated with their business.   

ThE chaLLEnGES OF cOMPLIancE

despite establishing new policies and expand-

ing the use of practices to prevent corruption risk, 

companies still face hurdles when implementing 

anti-corruption programs, according to our  

survey.  nearly half (46%) of participants cited  

inadequate staffing as a problem, while 40% 

said the need to customize policies and  

procedures on a country-by-country basis was a  

significant constraint. and while most participants 

(90%) said their companies already have or  

plan to implement employee training, a third  

said they do not evaluate whether those programs 

are adequate. It will be interesting to see wheth-

er companies take steps to fully understand the  

effectiveness of their compliance programs  

in the future. 

FIGUrE 3: WhIch OF ThE FOLLOWInG BUSInESS PracTIcES haS yOUr cOMPany IMPLEMEnTEd TO rEdUcE 
cOrrUPTIOn rISK and hOW SUccESSFUL haVE ThEy BEEn? 

note: Totals add to >100% due to multiple response options
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Inadequate staffing resources

Variation of policies and procedures on a country-by-country basis

Compliance viewed as lower priority than operating results

Lack of available financial resources

Lack of involvement from senior management and Board of Directors

Other

Inadequate training

Absence of a dedicated anti-corruption policy

46%

40%

35%

30%

16%

15%

15%

10%

cOncLUSIOn

We’d like to thank those professionals who  

participated in our survey for providing valuable 

insights into the state of anti-corruption 

compliance. Based on their responses, we be-

lieve that there are a number of trends in anti- 

corruption compliance worth watching in 2012. 

For general counsels and compliance executives, 

the challenges in preventing, identifying, 

and addressing corruption risks loom large. 

as companies seek to take advantage of growth 

overseas and become subject to local laws 

and practices, the need to adopt policies and  

develop due diligence protocols that can  

account for these risks will only increase. 

FIGUrE 4: WhIch OF ThE FOLLOWInG dO yOU cOnSIdEr cOnSTraInTS In WIdEnInG  
yOUr anTI-cOrrUPTIOn PrOGraM?

note: Totals add to >100% due to multiple response options
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For more information, please contact:

harvey Kelly

Managing director and Global head of corporate Investigations

hkelly@alixpartners.com

+1 (646) 746-2422

About AlixPartners

alixPartners conducts a broad range of surveys and research in industries around the globe. To learn more 

about our publications, or to contact the alixPartners professional nearest you, please visit www.alixpartners.com.

alixPartners is a global firm of senior business and consulting professionals that specializes in improving  

corporate financial and operational performance, executing corporate turnarounds, and providing litigation 

consulting and forensic accounting services when it really matters—in urgent, high-impact situations.
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New Italian Legislation Addresses Corruption  

This material was prepared for UNICOST, Associazione Nazionale dei Magistrati - Distretto di 
Roma.  

In recent weeks, the Italian Parliament took an important step to confront corruption by passing a 
new law intended to address influence peddling, as well as corruption among companies in the 
private sector and enhancing penalties for other bribery offenses. Coming at a time when 
corruption scandals have been front page news across Italy, the legislation is seen as an 
important component of Prime Minister Mario Monti’s efforts to reform public finance, improve 
foreign investment and enhance public confidence in government. The new law becomes 
effective on November 28, 2012, the same day a group of magistrates will meet in Rome to send 
a clear message that the historical tolerance of corruption cannot continue. 

The new law prohibits the exploitation of a relationship with public officials where a benefit is 
offered, requested or received in return for unlawful favors. The law also increases prison 
sentences for public officials convicted of bribery, corruption in the exercise of a public function, 
corruption by act contrary to official duties and corruption in judicial proceedings. Another new 
crime added by the law addresses private corruption among commercial organizations, 
prohibiting the bribing of key corporate leaders such as directors or members of the supervisory 
board as well as acceptance of bribes by these leaders when they act, or fail to act, in breach of 
their fiduciary duty. 

To enhance transparency and trust in government, the law requires local and regional public 
offices to institute an anti-corruption plan and renew it every year. Public administrations will 
need to conduct a risk assessment to analyze causes of illicit behaviors and indicate the measures 
to be implemented for preventing and fighting these risks. A senior executive will be tasked to 
implement the plan and enact appropriate procedures as well as training for employees in high-
risk sectors, such as disposal of waste, rental of certain machinery and extraction of dirt and 
ground materials. Increased visibility will be required for functions including procurement, 
budgeting and the issuing of public licenses. Incentives and protections for whistleblowers also 
will be required. 

The administration also appears ready to pursue other legislation, such as a law to empower an 
anti-corruption commissioner as well as proposed changes to the regional government budgeting 
process. 



Corruption costs Italy an estimated €60 billion ($78 billion) a year according to Italy’s Court of 
Accounts, a body of magistrates that audits public finances. “Italy badly needs a strong legal 
framework to fight corruption. This law is a good start,” anti-corruption watchdog Transparency 
International said in a written statement issued after passage of the new law. “The law has some, 
if not all, of the elements required to overcome the rampant cronyism and influence peddling in 
Italian politics.” 

Pepper Hamilton can assist companies to understand how to comply with the new Italian anti-
corruption legislation, as well as a broad range of other anti-corruption laws that apply to 
international businesses. Led by former U.S. Federal Bureau of Investigation Director Louis 
Freeh, we provide experienced guidance to ensure that our clients’ compliance and risk 
management programs are deterring and detecting potential anti-corruption issues. We evaluate 
and design effective programs to meet specific risks of our clients’ international operations. We 
also conduct internal investigations of suspected corrupted payments, and design remedial 
strategies to best protect our clients. 

Our practice group includes experienced professionals seasoned by years of running law 
enforcement agencies and counseling international businesses on sophisticated compliance 
issues. Engaging Pepper sends a strong signal that a company is committed to conducting its 
international business ethically and properly. 

Louis J. Freeh, Gregory Paw and Sergio Salerno 

 



Thomas L. Sager is senior vice president and general counsel, DuPont Legal. He started his career with 
DuPont in August 1976 as an attorney in the labor and securities group. 

Mr. Sager helped pioneer the DuPont Convergence and Law Firm Partnering Program and continues to 
have oversight responsibility. Through his leadership, this program has become a benchmark in the 
industry and has received national acclaim for its innovative approach to the business of practicing law. 
He was named associate general counsel in 1994. In January 1998 he was named chief litigation counsel 
where his responsibilities included oversight of all litigation and IT support for the entire function. He 
was named vice president and assistant general counsel in November 1999, and to his current position 
in July 2008. 

Born in Winchester, Mass., he received his J.D. from Wake Forest University School of Law in 1976. 

Mr. Sager is past chairman of the Minority Corporate Counsel Association, a group that advocates for 
the expanded hiring, retention and promotion of minority attorneys in corporate law departments and 
the law firms they serve. In addition, he serves as a board member for the CPR International Institute for 
Conflict Prevention and Resolution; Delaware Law Related Education Center; Delaware Community 
Foundation and the Atlantic Legal Foundation. He is also a member of the Widener University Board of 
Trustees; Advisory Board of the University of Delaware Weinberg Center; Law Board of Visitors at Wake 
Forest University School of Law; the Board of Trustees of the Lawyers’ Committee for Civil Rights Under 
Law; chairman of the National Association for Law Placement (NALP) Foundation Board of Trustees; and 
Trustee, Christiana Care.  In 2010, Mr. Sager was named to the ABA Task Force on Preservation of the 
Justice System. 

In January 2005, Mr. Sager was the Distinguished Lecturer for the Corporate Counsel Technology 
Institute, at the Inaugural Annual Technology Lecture Series, held at Widener University School of Law. 

In addition, Mr. Sager has received the following recognition: 

The Thomas L. Sager Award from the Minority Corporate Counsel Association. This award was 
established in his name and given in recognition of his individual efforts and achievements to promote 
diversity in the legal profession and will be presented annually. In 2001 he received the Spirit of 
Excellence Award, presented by the American Bar Association Commission on Racial and Ethnic Diversity 
in the Profession. In 2009 Mr. Sager received the CPR Corporate Leadership Award. Mr. Sager also was 
recently recognized by The National Law Journal as one of the 40 most influential attorneys in the past 
decade, and was featured in American Lawyer Magazine as one of the top 50 Legal Innovators. In 
November 2011, Mr. Sager received the Community Legal Aid Society’s Founders’ Award in recognition 
of his contributions to the cause of equal access to justice. 

________________________________________________________________________________ 
Michael L. Feinberg is a Counsel in Cahill Gordon & Reindel LLP's Securities Litigation & White Collar 

Defense practice group. 

Michael advises global financial institutions, broker/dealers, hedge funds, corporations, and their 

directors and officers in complex securities litigation, internal investigations and regulatory inquiries and 

enforcement proceedings by governmental agencies and Self‐Regulatory organizations including the U.S. 



Department of Justice, U.S. Securities and Exchange Commission, U.S. Department of Treasury, U.S. 

Commodity Futures Trading Commission, FINRA, State Attorney Generals, state securities regulators, the 

U.K. Financial Services Authority, and the European Commission (DG Competition). 

Prior to joining Cahill, Michael managed complex litigation, internal investigations, and regulatory 

enforcement proceedings at Credit Suisse during a period of unprecedented enforcement activity 

focused on Wall Street. Earlier, Michael was a litigator in private practice where among other matters, 

he represented the underwriting syndicate in the Refco multidistrict litigation, one of the largest MDL’s 

in U.S. history. 

_____________________________________________________________________________ 
Angela B. Styles is a partner in Crowell & Moring's Washington, D.C. office and co‐chair of the 

firm's Government Contracts Group. Prior to joining the firm, Ms. Styles served in the federal 

government as Administrator for Federal Procurement Policy within the Office of Management and 

Budget at the White House, a position requiring confirmation by the United States Senate. Ms. Styles 

also served in the General Services Administration Public Buildings Service in a Senior Executive Service 

appointment. In these positions, Ms. Styles was responsible for the policies and regulations governing all 

purchases by the federal government. Ms. Styles led presidential initiatives on federal contracting and 

worked on a wide variety of legal, legislative and policy issues associated with contractor ethics, federal 

contracts compliance, homeland security, terrorism related indemnification, and labor management 

relations. Ms. Styles also chaired the Federal Acquisition Regulatory Council, the Federal Acquisition 

Council, and the Cost Accounting Standards Board. 

Ms. Styles' current practice concentrates on government contracts counseling and litigation, including 

procurement ethics and compliance, civil and criminal fraud matters under the False Claims Act, 

mandatory disclosure, procurement integrity, the Anti‐Kickback Act, GSA Schedule contracting with an 

emphasis on pricing issues, GSA leasing, and Buy American and Trade Agreements Act compliance. In 

addition, Ms. Styles conducts complex internal investigations, corporate compliance reviews, and 

training programs on ethics and public sector contract compliance. 

Ms. Styles' recent representations include significant suspension and debarment matters before the 

General Services Administration, the Department of Defense, the Environmental Protection Agency, and 

the Federal Communications Commission (E‐Rate program). Ms. Styles has also litigated several multi‐

million dollar bid protests before the Government Accountability Office and the Court of Federal Claims 

as well as contract claims before the Armed Services Board of Contract Appeals and the Court of Federal 

Claims and appeals before the United States Court of Appeals for the Federal Circuit. 

Most recently, Ms. Styles' counseling practice has focused on advising clients on federal mandatory 

disclosure rules, suspension and debarment, and compliance with multi‐faceted federal, state and local 

contracting requirements under the American Recovery and Reinvestment Act (ARRA) of 2009. Ms. 

Styles also has extensive experience advising clients on complex appropriations and Anti‐Deficiency Act 

issues. 

Ms. Styles has provided legal and policy commentary for numerous national media outlets, including the 

Associated Press, the Wall Street Journal, the New York Times, and the Washington Post. Ms. Styles has 



made appearances on news programming for CNN, National Public Radio, and C‐SPAN Washington 

Journal. 

Ms. Styles has testified about complex government contracting issues at more than 20 hearings before 

the United States Senate and the House of Representatives. She has testified on numerous occasions 

before the Senate Armed Services, Senate Government Affairs, House Armed Services, House Veterans' 

Affairs, House Small Business, and House Government Reform Committees. 

Prior to entering law school, Ms. Styles worked on Capitol Hill for Chairman Joe Barton (R‐Tx) as a 

legislative aide. Ms. Styles also worked for the State of Texas as a program manager in the Office of 

State‐Federal Relations in Washington, D.C. 

Sanjay Bhandari is a former federal prosecutor, a former SEC enforcement attorney, and an 

experienced trial lawyer in criminal and intellectual property cases. His practice focuses on 

government enforcement, investigations, and intellectual property litigation. Mr. Bhandari is a 

member of the firm's Strategic Planning Committee, and a co‐head of its Anti‐Corruption Practice 

Group. 

Mr. Bhandari's government enforcement experience includes large international corporate 

investigations, compliance counseling, and representing individuals and corporations in government 

investigations and enforcement proceedings. He has extensive experience with anti‐corruption laws 

(including the Foreign Corrupt Practices Act (FCPA)), health laws, and securities laws, including 

revenue recognition and other accounting issues. He has also handled cases involving antitrust, 

environmental, money laundering, and tax issues, among others. 

Mr. Bhandari's intellectual property experience includes several trials involving copyright, patent, 

and trademark issues. He has litigated intellectual property cases involving chemicals, DRAM and 

other memory chips, medical and other software, television broadcasts, and many different types of 

trademarks and trade dress. He has also handled various types of trade secret disputes. 

Mr. Bhandari has tried approximately 20 cases before juries, judges, and arbitrators, including trials 

that ran several months in length. 

Representative government enforcement/investigations matters include the following:  

 Conducted worldwide investigations into potential FCPA violations at medical device, transportation, 

and other companies, including in‐country investigations in Azerbaijan, Germany, India, Russia, and 

Turkey  

 Reviewed and provided recommendations for improvement of the FCPA compliance program of 

several companies  

 Represented numerous individuals in internal and government investigations relating to 

adulteration, anti‐kickback, misbranding, off‐label promotion, and other FDA and health law issues 

 Conducted pharmaceutical company's internal investigation into off‐label promotion issues in the 

Western Region  



 Represented numerous individuals and companies in SEC investigations and enforcement actions 

relating to broker‐dealer, fraud, insider trading, registration exemption, reserve accounting, and 

other issues 

 Represented numerous individuals and companies in DOJ/SEC investigations relating to potential 

FCPA violations   

Mr. Bhandari was in government service from 1999 to 2008, as an Assistant U.S. Attorney in the 

Southern District of California and an SEC Enforcement Attorney at the SEC's headquarters in 

Washington, D.C. Matters he handled included:   

 United States v. Cunningham: the largest bribery case ever brought against a sitting member of 

Congress, also resulting in corruption convictions for a defense contractor and the Executive Director 

of the Central Intelligence Agency  

 United States v. Gardner: securities fraud convictions of the CEO, CFO, and over a dozen other 

executives and business partners of Peregrine Systems, Inc., a business software company that 

engaged in improper revenue recognition and other accounting irregularities  

 United States v. Fanghella: fraud convictions of over a dozen executives and business partners of 

PinnFund USA, Inc., a subprime mortgage lender run as a Ponzi scheme 

Blake A. Coppotelli  joined Freeh Sporkin & Sullivan, LLP ("FSS")  in May 2011 as a Partner  in the firm's 

New York office. Prior  to  joining FSS, Coppotelli was a Senior Managing Director with Kroll Associates 

Inc., advising public and private clients on public corruption, government, regulatory, and/or corporate 

investigations, financial and investigative due diligence, internal corporate controls and governance, and 

ethics policies. During his  ten years at Kroll, his  legal and  investigative experience enabled him  to be 

apointed  to  various  independent  ethics  oversight  positions  by  public  and  private  clients  and/or 

concerns, and  to  serve as an  Independent Private Sector  Inspector General on numerous high profile 

matters. His current practice concentrates in these areas, as well as in white‐collar criminal defense. 

 Prior  to  joining  Kroll,  for  thirteen  years,  Coppotelli was  an  Assistant District  Attorney  in  the 

Manhattan District Attorney's Office,  ending  the  last  four  years of his  tenure  as Chief of  the 

Labor  Racketeering  Unit  and  Construction  Industry  Strike  Force.  Coppotelli  also  served  as  a 

Senior  Investigative  Counsel  advising  other  investigative  Assistant  District  Attorneys  on 

investigative strategies, legal issues, and trial practice. 

 While  chief,  Coppotelli  supervised  the  investigation  into District  Council  37,  of  the American 

Federation  of  State,  County,  and Municipal  Employees Union.  The  investigation  secured  the 

convictions of more  than  twenty‐five union officials  and nine  corporations  for  grand  larceny, 

scheme  to  defraud,  and  bribery.  Coppotelli  also  supervised  the  racketeering  and  anti‐trust 

indictments of eleven members of the Lucchese crime family, including the family's acting boss, 

two capos, eleven construction companies, and numerous union officials from Local 608 of the 



Northern  Regional  Council  of  the  United  States  Brotherhood  of  Carpenters,  Local  1  of  the 

Builders  and  Allied  Craftsmen,  and  Local  20  of  the  Laborers  International  Union.  Coppotelli 

further  supervised  the  investigation of New  York  State  Senator Guy Velella  for  conspiracy  to 

receive bribes for influencing the awarding of public contracts. 

 In  addition  to  the  above,  Coppotelli  directly  handled  the  1990s  investigation  into  bid‐rigging 

within  the  New  York  City  interior  construction  industry,  resulting  in  the  commercial  bribery 

convictions of six of the top ten metropolitan area interior general contracting companies, their 

principals, and over 40 architects, designers, project  consultants, building managers, and  real 

estate brokers. Coppotelli was also responsible for the  investigation and conviction of the NYS 

Dormitory  Authority's  Chief  of  Court  Projects,  and  his  first  assistant  Project  Manager,  for 

laundering  and  stealing  in  excess  of  $500,000  from NYS  through  the  rigging  and  inflation  of 

numerous contracts on the Bronx Supreme Court, the Queens Supreme Court and Family Court, 

Staten  Island Supreme Court, and the Manhattan Supreme Court buildings. Further, Coppotelli 

was the prosecutor who investigated the Fulton Fish Market, and secured the felony conviction 

of the head of International Fishmonger's Association. 
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